
Leadership Development Programs
 

Princeton HR Insight LLC has invested in building a series of 
development programs, all of which can be semi-customized, to 
help our clients create and retain the leaders needed to evolve their 
businesses.

People Leader Acceleration NETwork™ (PLANET) PLANET is a high- 
impact, immersion experience for top performing line, operating, 
and functional leaders co-developed with Ian Ziskin. The program is 
designed to help managers differentiate themselves as talent 
magnets who lead, inspire, and develop others in today's rapidly 
changing workspace. Program learnings are supported by a Hogan 
leadership assessment, one-on-one coaching sessions, a senior 
leader panel discussion, and a hands-on case study focused on 
people leadership & business strategy 
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Hogan As A Leadership Framework
In partnership with Hogan, Princeton HR Insight created a 
training to help leaders understand themselves and others 
along key dimensions tied to culture and motivation, everyday 
leadership, and tendencies under stress. Participants learn new 
skills over three sessions by taking a Hogan leadership 
assessment, learning the framework, working through a case 
study, hearing real-life examples, and sharing best practices. 
Finally, they reflect and create a plan to turn insights into action.
 
C-DEX™ (C-Suite Diversity Excelerator)
Designed in partnership with Lisa Brooks Greaux, Lacey Leone 
McLaughlin, and Ian Ziskin, C-DEX is designed to accelerate the 
readiness of high potential women and people of color to thrive 
in C-Suite leadership team positions several years faster than 
traditional solutions. Program components include articulation 
of a personal leadership profi le, key constituent interviews, a 
Hogan leadership assessment, a feedback and 
recommendations report, an action plan for accelerated 
development, SWOT risk analysis, personal board of advisors, 
one-on-one coaching, successor readiness close-out meeting, 
etc.
 
WOMEN Unlimited
We are proud to support WOMEN Unlimited who offers 
integrated programs focused on learning, mentoring, and 
networking to support senior (The FEW), mid-level (LEAD), and 
emerging talent (IMpower). When I worked in-house, I sent high 
potential women to their programs, and since starting my own 
company have had the opportunity to facilitate their LEAD 
program.
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For more Thought Leadership articles and HR Consulting 
content, click here. 

So much is happening at Princeton HR Insight.
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