
Hogan Data Made Easy:
Robust Hogan data summarized into a fully 
integrated, personalized, and user-friendly 
coaching report within 24  hours.



The key to success in business is 
money and people. No matter how 

we l you handle money, if you get 
the people part wrong, you will 

lose.

-Robert Hogan

Get the People Part Right



HOGAN DATA MADE EASY

Powerful Partnership

A multi-faceted HR 
consulting firm with a strong 
reputation for providing 
insights on people and 
developing comprehensive 
plans to accelerate 
leadership and 
organizational performance.

The international
authority in personality

assessments, serving
75% of Fortune 500

companies.

Rebecca Feder, 
Principal Consultant, 

is part of Hogan’s 
Coach network 

which is a group of 
approx. 50 global 

experts Hogan hires 
to do assessment 

debriefs, coaching, 
help teach their 

certification and test 
new products.



HOGAN DATA MADE EASY

External Recruiter
"Offering Hogan 

through Princeton HR Insight 
has helped me transition 

from search to trusted 
search advisor. It has had a 

direct impact on the 
bottom- line."

Chief Human 
Resources Officer

"The Hogan Assessment has been 
invaluable in the selection and 

onboarding of new hires. For senior 
and high-impact roles, the results 
have helped us identify potential 

derailers so we can probe for 
understanding prior to final 

selection. It also provides 
foundational information in the 

development of thoughtful 
onboarding plans. "

Private Equity 
Consultant

"Rebecca has done a great job 
partnering with my clients over the 
years. The Hogan assessment has 
provided insight and perspective 

regarding talent selection that 
cannot be achieved through 

traditional interviews alone. In 
addition, the organization can make 

better decisions on fit for roles 
throughout a leader's career."

Chief Human 
Resources Officer

"Hogan can support selection and 
onboarding, build self-awareness 
in leaders, help understand pain 

points and enable empathy 
across diverse teams, and inform 
decisions around culture. We've 
been making this investment at 
our company for the  last couple 

years and are seeing  results."

Princeton HR Insight aims to exceed expectations at a competitive price–
100% of our clients have returned for additional work after the initial 

engagement.



1. Intake
We meet with the 
recruiter and/or hiring 
manager to understand  
the needs of their 
culture and role. Based 
on this input, we create 
a profile showing which 
Hogan scales are most 
relevant and target 
score ranges.

3. Assessment
Candidate to 
complete online 
assessment 
which takes 
approx. 30-45 
minutes.

5. Debriefs
We then debrief 
the recruiter and/or 
hiring manager on 
the results. 
Candidate debriefs 
are optional.

2. Kickoff
Once a candidate is 
informed that they 
will  receive an 
assessment, we 
reach out to  provide 
an overview of the 
process and  answer 
any questions.

4. Coaching Report
After the candidate 
completes the 
assessment, we write a 
custom executive 
summary which includes 
how the candidate 
scored compared to the 
target profile and 
onboarding 
recommendations.

Additional 
support with 
onboarding, 
coaching or 
other services 
available upon 
request.

Help hiring managers 
and recruiters by giving 
them insights that 
increase their 
confidence in making 
the right decision. Our 
data-driven insights 
can help clients make 
faster decisions, guide 
discussions when there 
are risks or differing 
opinions, and support 
effective integration 
plans once hired.

Process 
Overview



Core Value 2

Mention the core values 

of your business here.

Coaching Report Overview



Contact Us:

Rebecca Feder

rebecca@princetonhrinsight.com
princetonhrinsight.com

LinkedIn

http://princetonhrinsight.com
https://www.linkedin.com/in/rebecca-oettinger-feder
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